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Government has released two 
bills:

- The COVID-19 (Miscellaneous 
Provisions) Bill to amend a 
number of enactments to cater 
for the impact of COVID-19 for 
matters connected, 
consequential or related thereto;

- The Quarantine Bill which will 
replace the existing Quarantine 
Act.

In this document, we provide a 
summary of those measures and 
the views of PwC Mauritius and 
PwC Legal on them.
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Interpretation and General Clauses Act

“COVID-19 period” defined as starting on 23 
March 2020 and ending on 01 June 2020 or 
on such later date as the Prime Minister 
may, by regulations, prescribe under the law.



As well as being a serious threat to people’s 
health, the novel coronavirus (2019-nCoV) 
(COVID-19) presents challenges to people and 
organisations around the globe, and Mauritius is 
no exception. COVID-19 has completely 
changed our economic and social environments 
and behaviours.

With its significant reliance on external trade, 
we expect unprecedented negative effects on 
the Mauritian economy. The hospitality industry 
is already taking a big hit with the travel 
restrictions. Investment is expected to go down 
with an increase in unemployment rate. These 
negative indicators will cause a contraction in 
our economy, and it is the measures that we 
implement now which will determine how 
successful we handle this COVID-19 crisis.

Many countries are implementing stimulus 
packages to sustain their economies. Likewise, 
the Bank of Mauritius has reduced the repo rate 
by 200 basis points. It has also set a fund to 
support banks and this is welcomed in the 
Industry. The Wage Assistance Scheme (WAS) 
and the Self Employment Assistance Scheme 
(EAS) will also provide some support to the 
business community. 

Dheerend Puholoo
Tax Partner
PwC Mauritius

E: d.puholoo@pwc.com
T: +230 404 5079

Summary
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Government proposes to replace the existing 
Quarantine Act with the Quarantine Bill to 
implement measures intended to better contain 
the spread of infectious and communicable 
diseases in light of the COVID-19 experience. 

With the COVID-19 (Miscellaneous Provisions) 
Bill, the Government seeks to address the 
difficulties and challenges arising out of the 
lockdown, notably in relation to employment, 
insolvency, banking, tax and compliance.The 
Insolvency Act is being amended to restrict 
liquidation of companies and appointment of 
Receivers with a view to safeguarding 
employment. 

The COVID Bill can be seen as a quick act from 
the Government to address some of the 
concerns during this pandemic. However, it 
would be desirable that the Government comes 
with some more pragmatic measures to support 
the business community to navigate through the 
recession that is looming ahead of us. 

I invite you to read the views of PwC Mauritius 
and PwC Legal in this document.
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Funding 
measures

Measures to fund economic revival

Measures impacting Public Debt



Measures to fund Economic Revival

PwC Mauritius

Proposed Amendments in the Bank of Mauritius Act
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Measures
■ The Bank of Mauritius (BoM) to grant such 

amount to Government as the Board may 
approve to assist it in its fiscal measures to 
stabilise the economy of Mauritius.

■ The BoM may invest such amount of the 
official foreign reserves as the Board may 
determine in any corporation or company set 
up for the purpose of facilitating economic 
development.

■ The Board of BoM may approve such grant 
from the Special Reserve Fund to assist 
Government in its fiscal measures to 
stabilise the economy of Mauritius. 

Our Views
■ In times of crisis, unconventional measures 

may be contemplated. But the three 
proposed amendments to the Banking Act 
could undermine the  operational 
autonomy of BoM. As a prudential norm, 
BoM should be truly used as the 'lender of 
last resort'. 

■ Application of foreign exchange reserves in 
this form shall not be considered further. 
We fail to understand why should BoM 
undertake a role that other institutions 
were set up for. The role of the regulator 
will be significantly compromised if this 
goes ahead. Our foreign reserves are 
meant to be managed by professionals to 
enhance the returns for the benefit of the 
country in times of needs in terms of 
available export days and not to make 
equity investments in failed or newly 
incorporated body.  

■ Printing money to fund Government 
running operational expenditure should not 
be considered as a policy option.



Measures Impacting Public Debt

PwC Mauritius

Proposed Amendments in the Public Debt Management Act
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Measures 
■ The following items shall be deducted from 

public sector debt; 

a. any cash balance or cash equivalent 
held by Government with the BoM or 
any financial institution in excess of an 
aggregate amount of 200 million 
rupees; 

b. any cash balance or cash equivalent 
held by non-financial public sector 
bodies in any financial institution in 
excess of an aggregate amount of 300 
million rupees; 

c. any equity investment held by 
Government or non-financial public 
sector bodies in any private sector 
entity; or 

d. such other money as may be 
prescribed.

■ Removal of the public sector debt ceiling.

■ Submission of cash balances and cash 
equivalents, held with any financial 
institution, and equity investment held in any 
private sector entity to the Ministry, within 15 
days after the end of every quarter. 

Our Views
Government has to proceed with care 
regarding the proposed measures to manage 
public sector debt. Even before COVID-19, 
debt levels were running at a high level. 

With the proposed removal of a debt ceiling, 
Government is taking away a compass needle 
of restraint and this measure has to be 
reconsidered from a debt management 
perspective.



Our Views on the proposed amendments to the 
Insolvency Act 2009

■ We welcome the measure to temporarily put on hold 
new voluntary winding up. Instead of liquidation, a 
business rescue (Administration) could be in the best 
interests of the stakeholders of a company, namely 
creditors and employees. However, in some cases, in 
the event that a business rescue is not successful, 
creditors position could be worse off given the additional 
liabilities incurred as part of the Administration process.

■ Same applies for the restriction regarding new 
receiverships. This would encourage restructuring of 
existing debts. However, application for new facilities to 
fund the working capital requirements could be a 
challenge, especially for companies which are already 
highly geared and does not have other assets to provide 
as security.

■ The proposed amendments on statutory demand shall 
provide some breathing space for companies. However, 
given the current context, the timeframe of 2 months to 
comply with a statutory demand appears to be too short, 
given that the cash flow issues of businesses would take 
time to resolve.

■ The period to convene the first creditors’ meeting has 
been extended to 30 days after the COVID-19, however 
this extension is conflicting with another provision of the 
Insolvency Act, namely Section 237 of the Insolvency 
Act, which provides that an Administrator shall convene 
the watershed meeting within 28 days after the date on 
which the administrator is appointed. An Administrator 
will therefore have seek an extension from the Court to 
convene the watershed meeting. 

PwC Mauritius

Insolvency
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Insolvency

Proposed amendments to the Insolvency Act 2009:
■ A winding up resolution passed by a company or by its creditors during the COVID-19 period, or 

within 3 months following the end of the COVID-19 period, shall be deemed not have been passed 
and shall be void. However, this restriction does not apply to a company holding a Global Business 
Licence.

■ The obligation to convene a creditors' meeting under Section 142 of the Insolvency Act 2009 shall 
not apply during the COVID-19 period and a timeframe of 3 months after the COVID-19 period.

■ The amount of debt required to serve a statutory demand shall increase from Rs100,000 to 
Rs200,000. The debtor shall comply with the statutory demand within 2 months of the date of 
service instead of 1 month.

■ An application to set aside a statutory demand can be made within 28 days of the date of the 
service of the statutory demand instead of 14 days.

■ The appointment of a receiver, or a receiver and manager, by a chargee of an instrument during the 
COVID-19 period shall be of no effect and shall be void.

■ An Administrator shall convene the first creditors' meeting within 10 days upon the commencement 
of the administration.  If the period of 10 days expires, or falls wholly or partly during the COVID-19 
period, the meeting shall be held not later than 30 days after the COVID-19 period lapses.
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○ If no payment is made to the Central Electricity 
Board, no surcharge shall be imposed, and the 
electricity supply shall not be disconnected, if 
the period of 20 days of the issue of the bill 
expires, or falls wholly or partly, during the 
COVID-19 period, but provided that the licence 
fee along with the electricity bill is paid not later 
than such period as may be prescribed;

○ There has been proposed amendments with 
regards to the non-payment of rent in respect 
of premises of the months of March 2020 to 
August 2020. Please kindly refer to Rent 
section on page 23 for the proposed 
amendments to the Landlord and Tenant Act;

○ If no payment is made to the Central Water 
Authority, no surcharge shall be imposed, and 
the water supply shall not be disconnected, if 
the period of 21 days of the issue of the bill 
expires, or falls wholly or partly, during the 
COVID-19 period, but provided that the amount 
of fees, rates, charges or other duties is paid 
not later than such period as may be 
prescribed;

○ There is the Wage Assistance Scheme, 
whereby the MRA will pay to an employer part 
of the salary cost and allowances with respect 
to every eligible employees. Please kindly refer 
to Wage Assistance Section on page 11 for 
further details.

Other measures
■ We take note of the following measures which will assist companies in the management of their 

short-term cash flows:



PwC Mauritius

Tax 
measures
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Our Views
■ The COVID-19 Bill has to a large extent provided the 

legal framework for the tax/administrative measures 
announced by the Government during the COVID-19 
period.  Interest/penalties are not applicable for failure to 
submit tax returns and payment of taxes during the 
lockdown period. The proceedings before the 
Assessment Review Committee have been suspended 
with new timelines. Further social measures such as the 
Government Wage Assistance Scheme (WAS) and the 
Self Employment Assistance Scheme (SEAS) are now 
regulated under the Income Tax Act.

■ What came as a surprise however, is the introduction of 
the COVID-19  levy. This is an interesting way for the 
Government to recoup the amount of WAS already paid 
to profitable companies and will no doubt free money for 
the Government during this difficult time.

■ COVID- 19 has brought its bunch of economic 
challenges and there may be a need for measures that 
will provide some fiscal space to taxpayers as well as 
improve their cash flows. These could include full 
remission of penalties/interests, suspension of APS/ 
CPS payments, refund of excess VAT, etc. Hopefully, 
these can be implemented through the budgetary 
measures in the forthcoming National Budget.



Tax measures

COVID-19 Levy
Effective 23 March 2020

■ Introduction of new COVID-19 Levy (“Levy”) 
applicable for the years of assessment 
commencing on 1 July 2020 and 1 July 2021 
to an employer who has received an 
allowance under the WAS.

■ Employer means: 
○ an individual;
○ a resident societe; or
○ a company having an accounting year end 

during the period starting on 1 May 2020 
and ending 31 December 2020.

■ The Levy payable is the lower of the total 
amount received under the WAS or
○ For an individual: 15% of gross income 

after specified deductions
○ For a resident societe or company: 15% of 

the leviable chargeable income.  

■ Chargeable income for the purposes of the 
levy excludes tax losses brought forward 
from previous years.

■ The Levy for a company  having an 
accounting period ending between I January 
2021 and 30 April 2021,shall be  payable in 
respect of the year of assessment 
commencing on 1 July 2021. 

■ The Levy is payable to the Mauritius 
Revenue Authority (“MRA”) by the employer 
in his respective return of income. 

■ The MRA may within a period of 3 years 
from the date the levy is payable issue a 
notice to make a claim together with interest 
and penalties if the employer has not paid 
the levy.

PwC Mauritius

■ Penalties of 10% and interest of 1% 
monthly is applicable on unpaid Levy 
amount.

■ The MRA may request the payment of the 
levy together with the penalty and interest 
to be made within 28 days of the notice.

■ No Levy is payable if an employer taking 
the WAS is not liable to tax in the years of 
assessment 2020-2021 and 2021-2022. 

■ Any employer making a false declaration or 
a statement shall commit an offence and on 
conviction shall be liable to a fine not 
exceeding Rs1m and to imprisonment for a 
term not exceeding 2 years.

■ The Minister may by regulations exclude 
certain categories of employers from the 
levy.

COVID-19 - Levy & contribution
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Contribution to COVID-19 Solidarity 
Fund:
■ For the income years commencing on 01 

July 2019 and 01 July 2020, an individual 
shall obtain a tax deduction for contribution 
made to the COVID-19 Solidarity Fund.

■ Any unrelieved COVID-19 Solidarity Fund 
deductions can be carried forward to be 
utilised in the following 2 income years.

■ A company shall also obtain a tax 
deduction for contribution made during 
years of assessment 2020/21 and 2021/22 
to the COVID-19 Solidarity Fund and carry 
forward any unrelieved COVID-19 
Solidarity Fund deductions.



Tax measures

Wage Assistance Scheme (“WAS”)
Effective 23 March 2020

■ The MRA will pay to an employer the 
following allowance with respect to every 
eligible employee:

■ Eligible employee means any person whose 
monthly basic salary is less than Rs 50,000 
for the month of March, April and May 2020 
or such other month as may be prescribed 
and who is employed on a part time or full 
time basis by a specified employer.  

■ An allowance of Rs 9,000 is payable to an 
employer in respect of an employee who is 
a citizen of Mauritius, is employed on a full 
time basis in an export manufacturing 
company and who derives a salary not 
exceeding the national minimum wage.

■ The employer shall make the WAS 
application electronically to the MRA in 
respect of each month accompanied by 
certain specified information. 

PwC Mauritius

■ The WAS application shall be made by the 
employer to the MRA at the earlier of:
○ a 3-month period from the end of the month to 

which it relates; or
○ a 2-month period from the date the COVID-19 

period lapses.

■ The MRA may make a provisional payment of 
the WAS allowance to an employer based on 
its NPF/NSF return submitted in January 2020 
and make an additional payment later based 
on the NSF/NPF return submitted for the 
month of March, April and May 2020 or such 
other month as may be prescribed. 

■ The MRA may not later than one year after the 
payment of the WAS allowance, request any 
information or document from the employer or 
any employee to ascertain the correctness of 
the information provided.

■ No allowance will be paid in the subsequent 
month where the employer has terminated 
employment of an eligible employee during the 
period starting 16 March to 31 March 2020, 
month of April and May 2020 or such month as 
may be prescribed. 

■ An employer has to refund the WAS allowance 
received and will not be entitled to WAS 
allowance in a subsequent month if - 
○ he fails to pay the basic wage or salary to the 

eligible employee; or 
○ he pays a reduced amount of the entitled 

basic wage or salary to the eligible employee.

■ Any employer or employee making a false 
declaration or a statement shall commit an 
offence and on conviction shall be liable to a 
fine not exceeding Rs 50,000 and to 
imprisonment for a term not exceeding 2 years.

Assistance Scheme
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Month - 
2020

Basic Salary 
or Wage

Maximum 
allowance 
payable (Rs)

March 50% 12,500

April 100% or 50%*
* if main activity of 

employer is in 
Rodrigues or Agalega

25,000 or 12,500*
* if main activity of 

employer is in 
Rodrigues or Agalega

May 100% 25,000



Tax measures

Self-Employed Assistance Scheme 
(“SEAS”)
Effective 23 March 2020

■ SEAS is set up to provide financial support 
to self-employed individuals during the 
lockdown period as follows:

■ A self-employed means an individual who is 
a Mauritian resident citizen above 18 years 
old, is not employed as at 1 March 2020 on a 
full time or part time basis, and who is in 
business or a tradesperson, operating in the 
informal sector, e.g. a mason, a cabinet 
maker, a plumber, a hairdresser, artist or 
other similar activities, trading for a period of 
at least 3 months before the COVID-19 
period. 

■ A self-employed does not include an 
individual who derives only passive income 
such as rent, dividends and interests or who 
was not carrying out any income earning 
activity prior to the start of the COVID-19 
period.

PwC Mauritius

■ In order to benefit from SEAS, the eligible 
person should submit an application 
electronically to the MRA. 

■ No allowance will be paid under certain 
circumstances, for example, where the 
self-employed receives social benefits, is a 
dependent spouse or derives together with 
his spouse monthly income exceeding Rs 
50,000.

■ The application should be made within 
earlier of:
○ 3 months from the end of the months to 

which it is related; or
○ 2 months from the date the COVID-19 

period lapses. 

■ The MRA may no later than one year after 
the payment of the allowance, request for 
any information or document from the 
applicant to verify whether the information he 
provided is correct or whether he is eligible 
for the allowance.

■ The MRA may recover any excess amount 
or allowance from a person who is not 
entitled to such allowance or has benefited 
from an allowance in excess of the 
allowance he is entitled to.

■ Any individual who makes a false declaration 
to benefit from the allowance, refuses to give 
information or provides false information to 
the MRA shall commit an offence and shall 
on conviction be liable to a fine not 
exceeding Rs10,000 and to imprisonment for 
a term not exceeding 6 months.

Assistance Scheme (continued)
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Period SEAS Allowance 
(Rs)

16 March 2020 - 15 April 2020 5,100

16 April 2020 - 30 April 2020 2,550

May 2020 5,100



Tax measures

Tax Administration & Dispute Matters

■ Where the deadline for making a statutory 
payment is due or falls wholly or partly 
○ during the COVID-19 period, the payment 

should be made by 25 June 2020.
○ during the period ended 30 June 2020, 

the payment should be made by 26 June 
2020. 

■ Where a statutory delay relating to 
proceedings in front of the Assessment 
Review Committee (ARC) ends or falls 
wholly or partly:
○ during the COVID-19 period, the delay 

shall be suspended and shall start as 
from the first day following the end of the 
COVID-19 period. 

○ during a period of 21 days post the 
COVID-19 period, the delay shall be 
suspended and shall start as from the 
22nd day following the end of the 
COVID-19 period. 

■ Where a statutory delay imposed on the 
MRA to make any assessment, decision, 
determination, notice or claim ends or falls 
wholly or partly:
○ during the COVID-19 period, the deadline 

will be extended to two months after the 
COVID-19 period lapses. 

○ during a period of 30 days post the 
COVID-19 period, the deadline will be 
extended to two months after the period 
of 30 days lapses. 

■ The deadline to make an application for 
review under the Expeditious Dispute 
Resolution tax Scheme has been extended 
from 30 June 2020 to 31 August 2020.

PwC Mauritius

Administration & VAT
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Immigration
Effective 23 March 2020
■ Persons issued with a permanent residence 

permit or a residence permit can now apply 
for an extension or a variation of its permit 
while being in Mauritius.

■ A permit is deemed not expired if it has 
expired during the COVID-19 period and will 
remain valid 30 days after the COVID-19 
period lapses or further as prescribed.

■ A permit is deemed not expired if it expires 
21 days after the COVID-19 period lapses 
and will remain valid for 30 days or any 
further period as prescribed.

Value Added Tax
Effective 24 March 2020
■ The following items are classified as zero 

rated supplies:

Items -  
Zero-rated supplies

Equivalent HS 
Code under The 
Customs Tariff Act

Protective masks against 
dust, odours and similar 
items 

6307.90.30

Other breathing appliances 
and gas masks, excluding 
protective masks having 
neither mechanical parts nor 
replaceable filters 

9020.00.00

Hand sanitisers 3808.94.10
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Simplifying 
operational 
constraints 
during 
COVID-19

Facilitating Board level decision 
making for the Financial Services 
sector

Breather for Visa Holders

Public Procurement going Digital



Simplifying operational constraints during COVID-19

PwC Mauritius

Proposed Amendments
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Facilitating Board level decision making 
for the Financial Services sector

Meetings of the Board may be held either:

(i) by a number of the members who constitute a 
quorum, being assembled together at the place, 
date and time appointed for the meeting; or

(ii) by means of audio, or audio and visual, 
communication by which all the members 
participating and constituting a quorum can 
simultaneously hear each other throughout the 
meeting. 

A resolution in writing, signed or assented to by all 
members, shall be valid, effective and deemed to 
have been passed at a meeting duly convened and 
held.

Any such resolution may consist of several 
documents, including facsimile, electronic mail or 
other similar means of communication, each signed or 
assented to by one or more members.

Our Views
■ The amendments in this Act hereto 

facilitates the conduct of critical board 
meetings in a remote and virtual manner 
without having to meet physically. This also 
allows for acceptance of any resolution 
passed through electronic/ digital modes. In 
a world where remote working is going to 
become the new normal, this amendment 
will facilitate swift decision making without 
the need for physical meetings to be 
convened

■ Tax guidelines may have to be revisited to 
avoid any jeopardy to the test of substance.

Breather for Visa Holders

A visa shall be deemed not to have expired and shall 
remain valid:

1. For a period of 30 days after the COVID-19 
period lapses or for such further period as may be 
prescribed; or

2. A period of 21 days after the COVID-19 period 
lapses, the visa shall be deemed not to have 
expired and shall remain valid:
○ for a period of 30 days after the period; or
○ 21 days lapses; or
○ Such further period as may be prescribed.

Our Views
This amendment is temporary in nature and is 
applicable only during the defined COVID-19 
period. The amendment relaxes the validity 
period of any Visa and saves any breach that 
arises out of the current situation. However, the 
period of relaxation and the subsequent 
extension of the Visa also needs to be viewed 
in line with the re-opening of the borders of the 
country.
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Proposed Amendments
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Public Procurement going Digital
■ The opening of a bid may, during the 

COVID-19 period and such further period as 
may be prescribed, be made through 
technological means.

Our Views
This amendment will facilitate Government's 
objective towards enabling digital platform and 
services for bidders/supplier bid submission 
electronically. Such initiative should be 
maintained post COVID-19 period for the 
long-term guidelines from the board.

Simplifying operational constraints during COVID-19
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Our Views

■ The COVID-19 Bill introduces the right to work from 
home and extends the right to flextime to all Workers. 
It attempts to contain unemployment with the WAS, 
while allowing employers to reduce annual leaves for 
Workers and, in specific industries, by allowing 
overtime worked during the COVID-19 period to be 
paid at reduced rates and with time off. Night shift 
Workers lose their night allowance during the 
COVID-19 period. Safeguards against abuse of the 
WAS are implemented through the COVID levy. 

■ In specific sectors (hotel, health aviation, port etc.) the 
rights of employees to be consulted on termination 
and alternatives is removed and the prohibition on 
less favourables employment terms upon the transfer 
of undertaking is lifted.

■ Legitimately, individuals and companies will be 
excused for failing to comply with their legal and 
regulatory obligations falling within or shortly after the 
COVID-19 period, with extensions of time being 
granted to allow for compliance. 

■ A word of caution with the criminalisation of certain 
employment law provisions, including for non 
payment of the end-of year bonus, which 
controversial interpretation is not clarified in the 
COVID-19 Bill. 

■ Legitimate concerns arise out of a number of new 
police powers and new sanctions for breaches of a 
curfew order, which, in absence of appropriate 
safeguards, could lead to abuse and injustice. Finally, 
the retrospective application of new criminal sanctions 
to 23 March could well face legal challenges on 
constitutional grounds. 
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Legal 
Perspective



Work from home
■ Employers may now request Employees to 

work from home subject to giving 48 hours’ 
notice.

Flexitime
■ All Workers may now request to work on 

flexitime (previously restricted to Workers 
caring for a child below the age of 4 or with 
an impairment).

■ New requirement for employers to give at 
least 48 hours’ notice to Workers being put 
on flexitime.

Shift work during COVID-19 period
■ Night-shift Workers’ entitlement to night 

allowance removed in respect of night work 
during COVID-19 period.

Annual leaves
■ Employers may deduct a maximum of 15 

days’ annual leaves if Workers have not 
worked between 23 March and 14 May.

■ If Workers have worked between 23 March 
and 14 May, employers are entitled to deduct 
7.5 days’ annual leaves.

Overtime during COVID-19 period
■ New provisions applicable to overtime 

performed by Workers (other than watch 
persons) during COVID-19 period in specific 
sectors (block making, construction, stone 
crushing & related industries and 
manufacturing sector governed by the 
Factory Employees (Remuneration) 
Regulations 2019).

■ Rate applicable to overtime worked on public 
holidays (including Sundays) outside normal 
working hours reduced from 3 to 2 times the 
normal rate.

■ Rate applicable to overtime worked Monday 
to Saturday, excluding public holidays is 1.5 
time  the normal rate (no change from 
current law).

■ Express right for employers to pay overtime 
with time off.

■ Possibility to accumulate time off until 31 
December 2021 or the date of termination of 
employment (‘whichever is earlier’ should be 
specified).

PwC Mauritius

Employment
Working Arrangements

The COVID-19 (Miscellaneous Provisions) Bill | 18

NOTE:
‘Workers’ refers to those whose basic salary is less 
than Rs50,000 per month 
‘Employees’ refers to all those in employment 
irrespective of how much they earn



Reduction of workforce in certain 
enterprises in the services sector
■ Applicable to specific sectors only, e.g. civil 

aviation and airport, air traffic control, port, 
hospital, hotel services (amongst others).

■ Employers in these sectors do not need to 
consult with Employees’ representatives or 
trade union to consider alternatives to 
termination. 

■ Employers may now directly give notice (15 
days instead of 30) to the Redundancy 
Board before reducing workforce or closing 
down.

■ If the Board finds the reasons are justified, 
Employees’ entitlement is 30 days wages; if 
not, entitlement is 3 months’ remuneration 
per year of service.

Transition unemployment benefit

■ Employees entitled to transition 
unemployment benefit if employment is 
terminated in the month in which employers 
received financial assistance.

Protection against termination
■ Employers who benefit from financial 

assistance (e.g. the Wage Assistance 
Scheme) in a particular month cannot 
terminate an employment agreement in that 
month.

■ Any termination in that month is 
automatically unjustified.

PwC Mauritius

Employment
Termination
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Employment following transfer of 
undertaking
■ Applicable to specific sectors only, e.g. air 

transport, health, port, civil aviation, airport, 
hotel services (amongst others).

■ Lifting of prohibition on employment 
contracts with less favourable terms when 
there is a transfer of undertaking.

Offences
■ A breach of the following provisions of the 

Workers’ Rights Act now constitutes a 
criminal offence:
○ Discrimination in employment and 

occupation
○ Restriction on employment of children
○ Compromise agreement
○ Overtime
○ Equal remuneration for work of equal value
○ Payment of remuneration 
○ Payment of additional remuneration
○ Payment of end-of year bonus
○ Power of Ministry of Labour to make 

enquiries

Labour Dispute

■ Applicable to specific sectors only, e.g. air 
transport, health, port, civil aviation, airport, 
hotel services (amongst others).

■ Whenever a labour dispute is referred to the 
President of the Commission for Conciliation 
and Mediation, he is no longer required to 
promote a settlement between the parties. 
He should refer the labour dispute to the 
Employment Relations Tribunal.

Sanctions
■ Sanction for offences under the Workers 

Rights Act: fine up to Rs25,000 and up to 2 
years’ imprisonment.

■ Sanctions apply retrospectively, i.e., as from 
23 March 2020.
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Powers of Prime Minister during 
quarantine period
■ If there is a threat of an epidemic, Prime 

Minister may:
○ ban aircraft or ship from entering Mauritius
○ order all persons to remain indoors within 

such area, for such period and on such 
conditions as he may specify

○ order the closure of commercial premises and 
offices for such period and on such conditions 
as he may specify 

Powers of Commissioner of Police
■ Commissioner of Police may issue a permit 

allowing a person to remain outdoors for 
such purpose and on such conditions 
specified in the permit.

Powers of Quarantine Authority
■ Quarantine Authority may use and occupy 

private premises as quarantine facilities 
subject to written agreement of owners and 
occupiers. 

Powers of Police
■ Police officer may enter premises without a 

warrant. 

■ Police officer may arrest, without a warrant, a 
person whom he has reasonable cause to 
believe has committed an offence under the 
COVID-19 Act or any regulations made 
under it.

Confinement of persons in quarantine 
facilities
■ During a quarantine period, a person may be 

confined in a quarantine facility for such 
period as a quarantine officer shall determine 
if that person –
○ travels into Mauritius from abroad;
○ has been or may have been in contact with a 

person who has or may have a 
communicable disease; or

○ has otherwise been exposed to a 
communicable disease

■ Where a quarantine officer considers that a 
quarantined person does not suffer from a 
communicable disease nor threatens public 
health, he may discharge a quarantined 
person on such conditions as he may 
impose, the non-compliance of which may 
lead to readmission in quarantine facility.

Criminal offences
■ Failure to provide information or providing 

false or misleading information to a 
quarantine officer in determining whether a 
person is or likely to be infected by a 
communicable disease.

■ Failure to inform a quarantine officer where 
he suspects that he has, or may have, a 
communicable disease is made a criminal 
offence.

Sanctions
■ Breach of the Quarantine Act and of any 

regulation made under it sanctioned with a 
fine not exceeding Rs500,000 and 5 years' 
imprisonment (increased from Rs1,000 and 
6 months’ imprisonment currently).

PwC Mauritius
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Companies Act amended

■ Registrar may issue practice directions, 
guidelines or instructions for the good 
administration of the Companies Act.

■ Annual meetings of shareholders may be 
held not later than 9 months after the 
balance sheet date of the company or such 
further period, as the Registrar may 
determine, after the COVID-19 period 
lapses.

■ Financial statements of a company may be 
completed within 9 months after its balance 
sheet date or such further period, as the 
Registrar may determine, after the 
COVID-19 period lapses, and financial 
statements (together with audit report) must 
be filed with the Registrar within 3 months or 
such further period, as the Registrar may 
determine, after the COVID-19 period 
lapses.

■ A director, who believes that the company is 
insolvent, is exempted from his obligation to 
call a board meeting to consider whether the 
board should appoint a liquidator or an 
administrator.

Interpretation and General Clauses Act 
amended 
■ To allow statutory corporations and their 

controlling body, committee or 
sub-committee to hold physical or virtual 
meetings during the COVID-19 period.

■ To allow, in lieu of a meeting during the 
COVID-19 period, a written resolution signed 
or assented to by all members then entitled 
to receive notice of a meeting.
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General
■ Deadlines provided under laws to take 

specific steps which occur during the 
COVID-19 period and up to 30 days 
thereafter may be extended by regulations 
(Interpretation and General Clauses Act).

■ Licences, permits, approvals, clearances, 
certificates or similar authorisations 
expiring during COVID-19 period or 30 
days thereafter are deemed not to have 
expired and continue to be valid for such 
period as may be prescribed by regulation 
under the relevant enactment.

Licences and permits  
■ Extension of expiry date of licences 

granted under:
○ Tourism Authority Act
○ Environment Protection Act
○ Gambling Regulatory Authority Act
○ Information and Communication 
○ Technologies Act

■ Extension of expiry dates of permits and 
visa under: 

- Immigration Act
- Passports Act

Payment 
■ Central Electricity Board Act

○ Extension of time for payment will be 
prescribed 

■ Central Water Authority Act
○ Extension of time for payment will be 

prescribed 

■ Registration Duty Act
○ Extension of time to pay for registration of 

documents

■ Tourism Authority Act
○ Extension of time to pay fixed penalty

Rent
■ Landlord and Tenant Act amended to relieve 

tenants from contractual liability in respect of 
rent for the months of March to August 2020 
so long as such rent is paid in full by 31 
December 2021.

■ Landlord and Tenant Act only applies to (i) 
business premises (premises primarily 
intended for use for business, commercial, 
industrial or professional purposes) leased 
before 1 July 2005 (furnished or not), and (ii) 
unfurnished non-business premises.
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Courts Act amended

■ Powers of the Chief Justice to determine that 
essential judicial services should be provided 
by any Court during the COVID-19 period 
and that further judicial services be provided 
for a period after the COVID-19 period 
lapses. 

■ Powers of the Chief Justice to regulate the 
practice and procedure before any Court as 
he considers appropriate during the 
COVID-19 period and such further period as 
he may deem necessary.

■ The Court may limit the number of persons 
who may be present in chambers or in a 
courtroom. 

■ The Court may call or hear a matter remotely 
by means of a telephonic, an electronic or 
any other communication facility. 

Registration Duty Act amended
■ Date to object to the decision of the Receiver 

of Registration Dues on valuation of transfer 
of shares extended.

Mauritius Revenue Authority Act 
amended

■ Extension of statutory delays in relation to  
proceedings before the Assessment Review 
Committee when a deadline falls during the 
COVID-19 period, or 21 days thereafter.

■ Extension of statutory delays imposed under 
the MRA Act to make an assessment, 
decision, determination, notice or claim if 
deadline ends or falls wholly or partly during 
the COVID-19 period or 30 days thereafter. 

■ Deadline to apply for review under the 
Expeditious Dispute Resolution Tax Scheme 
extended from 30 June to 31 August 2020.



Sanctions

Legislation Offence Current Maximum 
Fine and 
Imprisonment

Amended Maximum 
Fine and Imprisonment

Education Act Breach of regulations Rs1,000 Rs25,000 

Light Rail Act Damage to light rail, 
light rail vehicle or light 
rail premises 

Rs500,000 
2 years imprisonment 

Rs1m 
5 years imprisonment 

Police Act Breach of Police Act
(where no specific 
penalty is provided)

Rs1,000 
2 years imprisonment 

Rs50,000 
5 years imprisonment 

Public Health Act Breach of regulations to 
combat epidemic (incl. 
curfew order)

Rs500 
6 months imprisonment 

Rs200,000 
5 years imprisonment 

Relief from Sanctions
■ No offence committed if a person fails to do or refrains from doing an act within the time set out in 

a law if that time limit expires during the COVID-19 period. 
■ The person should however do or refrain from doing the act not later than the time that will be 

prescribed by regulation.

Enhanced Sanctions
■ Increases in penalties for many offences are with retrospective effect (save for some provisions, 

which coming into force is not specified), with the most important being:
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To help navigate the fast-moving  
COVID-19 situation in Mauritius, 
we’ve built a dedicated webpage 
that addresses business concerns.

Several tools have been developed 
to help companies make their own 
diagnostics to assess the potential
impact of the pandemic on their 
businesses, and to gauge their 
readiness to respond to it.

Prepare, Respond, 
and Emerge

COVID-19:

Check it out at
www.pwc.com/mu/covid-mu
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